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YOUNG GLOUCESTERSHIRE

Working with young people to: engage, encourage, enable, enjoy and empower

JOB DESCRIPTION

	Job Title:

Responsible to:

Working hours:

Special Conditions:

Duration of Contract:

Holidays:


	Sessional Youth Worker
Youth Work Manager

Sessional according to bookings
Evening and week-end work will be required
12 months subject to funding
Your holiday entitlement is included in the calculation of your salary


	Salary Scale: 


	£7.00-£9.50 per hour depending on qualifications and experience 



	
	

	Job Summary:
	Work as part of a team to develop and deliver youth provision/services throughout the county. Support the provision of events and activities for young people from member clubs. Deliver IAG to young people.


	
	

	Main Duties/

Principal 

Accountabilities:

Other duties and Responsibilities:
Job Context:


	To be pro-active in the promotion, development and delivery of countywide youth services (including building based, mobile vehicle and detached) for young people aged 11 to 25. 

To support the provision of events and activities for young people from member clubs.

To ensure that the work reflects the organisation’s commitment to equal opportunities.

To maintain the mobile vehicle in a safe, reliable, clean and serviceable condition.

To ensure that all equipment is logged and maintained in a useable condition and to ensure that all losses or breakage’s are recorded.

To ensure a monthly timesheet/expenses form is completed and delivered to the office at the end of each month.

To contribute to reports on the effectiveness of youth services.

To ensure that the Youth Work Team resources and events are run efficiently in line with Young Gloucestershire’s ethos policies.

To ensure the use of established recording and monitoring systems.

To report issues in line with Health & Safety policy to the Young Gloucestershire Youth Work Team Manager

To contribute to a team work approach in all aspects of the work.

To attend project/supervision meetings (or other meetings as required) at the request of the Youth Work Manager.

To undertake any other duties agreed with the Youth Work Manager which may, from time to time, be necessary.

Young Gloucestershire is a long and well established countywide youth work charity providing a range of personal development and social education opportunities for young people aged between 11 and 25 years.  These programmes are provided through a mix of direct delivery and inter-agency partnership and contracts.  Within this context, the post holder’s role may change and develop to meet the needs of the organisation and the young people it serves, without affecting the overall purpose or grading of the post.



	Supervision & work planning


	The post holder will work directly to the Youth Work Team Manager

	
	

	Contacts:
	The post holder will have contact with individuals and organisations at all levels, including

Young people

Youth Workers

Employees of Young Gloucestershire



	
	

	General:
	This job description contains only the principal accountabilities of this post.  It does not describe in detail all the duties required to carry them out.



	
	

	Special Notes or Conditions:
	Young Gloucestershire reserves the right to alter the content of this job description, after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility

The duties described in this Job Description must be carried out in a manner, which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the organisation’s Equal Opportunities Policy.



	
	

	Date written:
	April 2011



