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YOUNG GLOUCESTERSHIRE

Working with young people to: engage, encourage, enable, enjoy and empower

JOB DESCRIPTION

	Job Title:
	Bishop Cleeve Youth Worker (9 hours)

	Salary:
Contract Term:
	£7.50-9.50 an hour
Until 31st March 2013 (subject to funding)

	Responsible for:

Responsible to: 

Working Hours:

Holidays:

Special Conditions:

Pension:

Date written:

Job summary:

Main Purpose:


	Sessional youth workers
Youth Team Manager
This post requires a minimum of three evenings a week with further evenings and weekends as agreed by line manager.

25 days pro rata per annum plus Bank holidays pro rata.
Evening and weekend work will be required. Frequent travel in Gloucestershire and occasional national travel.
Stakeholder/Group Pension Scheme available on request
Jan 2012
Support the delivery of youth clubs in Bishop Cleeve and other areas as appropriate.

To meet the requirements of the funder’s of the youth clubs
Plan, prepare and evaluate youth club delivery
Deliver youth club sessions

To ensure safeguarding of young people
To aid young people progressions to positive outcomes.
To meet the aims and objectives of Young Gloucestershire as a charity providing services for young people.

	Other duties and responsibilities:

	To undertake responsibilities as required to ensure the professional running of the charity



Person specification
Skills, Knowledge and abilities




Essential
· ABC or willingness to work towards it

· Awareness of current issues faced by the Voluntary Sector
· Experience of working in a range of youth work environments, drop in centres, youth clubs, informal education settings etc...
· Demonstrable commitment to recognising and valuing young people’s achievement in a broad range of learning settings.

· Experience of Quality Assurance 

· Evidence of recent commitment to personal professional development.

· At least one years’ experience working with vulnerable young people 

· Experience of working on his/her own initiative to an agreed action plan 

· Understanding and promotion of equal opportunities in both staff and client work. 
· Ability to work effectively as part of a team with shared and overlapping objectives

· Driving licence

· A “can-do” approach

· Ability to work flexibly 

Desirable
· Experience of fundraising

· Professional qualification in a relevant discipline such as youth, community or social work, teaching or management 

· Communication, interpersonal and presentation skills, including experience of writing accurate and concise reports 

· Excellent negotiation skills and an ability to handle sensitive issues with tact and diplomacy
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